Percentage

Appendix 1

Employees Under the Age of 30
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Male, 44.7%
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Number of Employees

Appendix 1

Departmental Split

Number of Employees Under 30 by Head of Service

Number of Employees

Management Responsibility

3 of the 117 permanent employees under 30 are fourth-tier managers.

6.4% of all fourth-tier managers are under 30.

Service Length
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Employment Status

Employment Status

Permanent, 45.9%

Casuals, 54.5%

Leavers
33% of all leavers during 2009 were aged under 30.

Reasons for Leaving

Reasons for Leaving

BETTER PAY & CAREER CHANGE END OF FXD TERM LEAVER PERSONAL
CONDITIONS CONTRACT CIRCUMSTANCES

PROMOTION
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Reasons for Leaving (excluding casuals)

CAREER CHANGE END OF FXD TERM LEAVER
CONTRACT

PERSONAL
CIRCUMSTANCES

PROMOTION



Appendix 1

Age Profile (Including Casuals)
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